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Job Description						  ESP/ESGDM26
_____________________________________________

Project: EastSide Greenways

Job Title: Greenway Development Manager

Location: Avalon House, 278 Newtownards Road, Belfast

Reports to: Director of Strategic Development 
_________________________________________________________

Terms and Conditions

Salary: Annual salary of £44,075 plus 7.5% employer pension contribution. 

Annual salary increments are agreed by the Board of Directors.

Contract: This is a permanent post, however it is dependent on future funding. 

Job subject to 6 month probation period.

Holidays: 25 days per year plus statutory holidays.

Hours of work: 37.5 hours per week but willingness to work flexible hours including evenings and weekends essential.

EastSide Partnership is only able to accept applications from those individuals who are currently eligible to work in the UK. We may only interview those applicants who appear, from the information provided, to be the most suitable in terms of the person specification.

Main Purpose of Job
_________________________________________________________

[bookmark: _Hlk234417306]To deliver the EastSide Greenways strategic plan to include the protection and enhancement of the Connswater Community Greenway, and be responsible for managing a diverse portfolio of projects that enhance green infrastructure, promote environmental sustainability, improve community wellbeing and participation, supporting climate resilience across East Belfast.

Play a central role in building effective partnerships, securing external funding opportunities, and engaging communities in the design and delivery of projects that create accessible, biodiverse and climate-resilient green spaces. 


Summary of Responsibilities and Personal Duties

1.To maintain the existing strategic partnership agreement with Belfast City Council to ensure that the Connswater Community Greenway is managed and maintained to a high standard by Belfast City Council (and other relevant agencies).
 
2. To oversee and deliver an annual animation programme of events and activities along the Connswater Community Greenway, in partnership with other EastSide Partnership (ESP) companies (arts, education, tourism etc.), Belfast City Council and relevant key stakeholders.

3. To lead the delivery of the National Lottery Community Fund Climate Action Project, ensuring it complements and enhances the objectives of EastSide Greenways by creating greener neighbourhoods, encouraging active lifestyles, fostering environmental stewardship and increasing community participation. 

4. To advocate for and promote the delivery of a wider greenway network across east Belfast through the EastSide Greenways concept plan, in partnership with key agencies such as Department for Infrastructure and Belfast City Council.

5. To promote and encourage the use of C.S. Lewis Square as a community and commercial asset.

6. To ensure the Connswater Community Greenway is effectively monitored and evaluated to assess social, economic and environmental impact in partnership with best practice research such as Queen’s University Belfast.

7. To ensure that sound financial management and corporate governance systems and processes are in place, and ensure that all funder requirements and expectations are met.

8. To play a leading role in supporting and working alongside the EastSide Partnership group of companies to develop and deliver its strategic framework in east Belfast.

9. Lead and motivate staff, ensuring their performance and development needs are supported, while fostering a culture of continuous learning.

10. Identify and pursue opportunities for grant funding, commercial growth, income generation, and sponsorship by developing and implementing targeted strategies, building partnerships, and diversifying revenue streams to support long-term financial sustainability.

12. To act in accordance with ESP policies and procedures.

13. To undertake such other relevant duties as may from time to time be required.
Person Specification						    ESP/ESGDM26
____________________________________________________

	
	Essential
	Desirable

	Experience



	A minimum of 3 year’s 
experience gained in the last 5 years in the following:

-Managing groups of staff and volunteers
-Engaging and working directly with stakeholders including communities and residents
-Managing physical/ environmental programmes and projects
-Managing events and activities

	-Experience of community development
-Experience of partnership working
-Broad knowledge of environmental issues relevant to the Connswater Community Greenway area
-Experience of creating and using resources to help people interpret and understand the environment



	Skills


	-Excellent communication skills; presentation, conversing with a diverse range of people at all levels, writing reports for a wide range of stakeholders

-Effective organisation skills; ability to manage and prioritise workload and meet deadlines

-Ability to anticipate and identify issues and potential risks and take a proactive approach to resolving them

-Ability to prepare, monitor and review budgets and work plans

	-Understanding of Health and safety and risk management including undertaking risk assessments

-Monitoring and evaluation

-Gathering and analysing information and evidence relevant to improving any aspect of the CCG

	Knowledge & Values


	-Knowledge of issues relevant to Connswater Commnity Greenway and Greenway development
-Knowledge of EastSide Partnership
-Commitment to regeneration and a partnership approach
-Committed to equality and diversity
	

	Circumstances

	Willingness to work flexible hours including evenings and weekends
	





Application Process			                 ESP/ESGDM26

Application

· An application pack can be downloaded from: www.eastsidepartnership.com/recruitment 

· Completed applications must arrive by 12pm on Wednesday 29th July 2026.

· Applications will only be accepted by email to gillian@eastsidepartnership.com and will be acknowledged by email. If not acknowledged, please contact Gillian on 028 90451900.

· Application MUST be by Application Form with minimum font size 11

· To be accepted the application MUST include the equal opportunities monitoring form (included in Application Form document)

· Access requirements: Please let us know about any reasonable adjustments you may require during the recruitment process, including the application stage.

· We interview those applicants who appear from the information provided to meet the essential criteria as outlined in the job specification.

Equal Opportunities

· EastSide Partnership is an equal opportunities employer. EastSide Partnership does not permit unlawful discrimination of any kind against any person on grounds which include gender, sexual orientation, marital status, religious belief or political opinion, race or disability. Unlawful discrimination is defined as treating a person less favourably than others are, or would be treated in the same or similar circumstances.

Canvassing

· Canvassing in any form will, if proved to the satisfaction of EastSide Partnership, disqualify a candidate for the appointment

Shortlisting
· Shortlisting is due to take place on Wednesday 5th August after which you will be informed by email whether or not you are to be called for interview, and at what time. The panel may decide to only interview those candidates who best meet the essential criteria.

Interviews
· Interviews will be held on Thursday 13th August 2026. Please ensure your availability for interview on this date prior to application, as it will not be possible to arrange an alternative date.




Job Description
· The duties outlined in the Job Description serve as a guide to the current and major responsibilities of the post. These will inevitably vary as the role develops and the Job Description will be reviewed on a regular basis. Changes will be subject to consultation with the post holder.

Further Information
· Further information on EastSide Partnership can be viewed on our website at: www.eastsidepartnership.com
































Background Information
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EastSide Partnership (ESP) is a charity leading the regeneration of east Belfast. We work alongside community-based organisations, elected representatives, statutory agencies and local businesses, to deliver a wide variety of projects seeking to benefit residents, visitors and our neighbours. 

Vision

A thriving, connected and welcoming east Belfast which is;

· Economically thriving; a community where people want to live, work and invest
· Connected; bringing local people together at an individual and neighbourhood level, as well as being connected to the rest of the city, and to our neighbours and beyond
· Welcoming; bringing visitors to the area to celebrate east Belfast

Mission

To improve quality of life in east Belfast;

· Helping local people to have a say in what happens in their lives and in their local area
· Supporting people who are most in need to improve their life changes and take opportunities
· Encouraging everyone in east Belfast to enjoy green space and culture
· Celebrating the diverse cultures of east Belfast
· Welcoming new people to visit and live in the area

Strategic Priorities

· To lead on and advocate for the regeneration of east Belfast
· To facilitate and co-ordinate relevant partners to work together for the regeneration of east Belfast
· To improve and animate the built and natural environment of east Belfast
· To improve the life changes and opportunities of the most in need in east Belfast
· To be a sustainable effective organisation
· To develop, celebrate and promote the culture, creativity and heritage of east Belfast

A copy of our strategic framework can be found here;

https://www.eastsidepartnership.com/strategic-framework-2025-2030
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EastSide Greenway’s overall aim is to promote the use and development of green open spaces, parks, rivers and off-road transport routes in east Belfast and to act as a catalyst for the ongoing regeneration or the area.

EastSide Greenway’s strategic objectives are:

1. To ensure the sustainability of the Connswater Community Greenway as a living landmark
2. To promote the potential for and facilitate the delivery of a wider ‘EastSide Greenways’ network
3. To maximise the potential of the Connswater Community and EastSide Greenways to contribute to EastSide’s overarching strategy to deliver social and economic benefit, and enhanced health and well being
4. To use the Connswater Community and EastSide Greenways as a catalyst for economic regeneration in east Belfast
5. Create new opportunities and promote well - being through the active engagement of local communities and the wider public
6. To enhance and conserve the environment along the Connswater Community and EastSide Greenways.
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The Climate Action Project is a National Lottery Community Fund initiative that builds on the legacy of the Connswater Community Greenway and the wider EastSide Greenways programme, supporting communities across East Belfast to take meaningful action in response to climate change. 

The project uses the area's network of parks, waterways, green spaces and active travel routes as a catalyst for community-led climate action, helping people connect with nature while contributing to a healthier, greener and more climate-resilient East Belfast.

Working in partnership with local residents, community organisations, schools, businesses and statutory agencies, the project will deliver a programme of practical initiatives that increase biodiversity, improve habitats, encourage sustainable travel, reduce carbon emissions and strengthen community resilience. 

Activities include habitat enhancement and nature recovery projects, tree and wildflower planting, citizen science, environmental volunteering, climate awareness and education programmes, waste reduction initiatives, sustainable gardening, and projects that promote the use and enjoyment of the Connswater Community Greenway and surrounding green infrastructure.

By building on the transformational impact of the Connswater Community Greenway, the project aims to create a lasting environmental and social legacy, empowering communities to play an active role in addressing climate change while protecting and enhancing East Belfast's natural assets. 

Through collaboration, innovation and community leadership, the project will contribute to a more sustainable, biodiverse and resilient future for the area, ensuring that the benefits of the Greenway continue to grow for current and future generation.
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